<fVt’jl TT° nfa 9 l c'f 3 -33004/99 



REGD. NO. D. L -33004/99 


3-1 Kd M 

(Baxette of SftdiQ 

nr 


(Hie 


mumw 

EXTRAORDINARY 


NFT III—ms 4 
PART III—Sect Jon 4 


tuRrett $ TOftra 
PUBLISHED BY AUTHORITY 



T) 

Jy 

&ycn'nmf^^ y '' 


IT. 10] 
No. 101 


^ STstvSE, mmrft 19, 2001/^R 29, 1922 

_NEW DELHI, FRIDAY, JANUARY 19, 2001/PAUSA 29,1922 __ 

rbiitr VTffcr*rmr 

3TftRJEHT 

^ Mmft, 19 2001 

it lfr-19011/2/98 -dt mi; m ft . — * Tg m-d^ mi arfaftm, 1963 (1963 mi 38m MVRm) ^ tiro 47^1 (2) 
nfM ’■tto 123m % mm mm irfmM mi mM ^ ^ mpm mMwT nwi mt nrcnfir n ■ 
faMw-wrii •. 

1. itffrmnm 3ftr 

(0 Mmrcf mi nrn wm nTP-TmoJi (MMcm, MMn nn mVO/T) Mwi, 2001 ntmi 
(u) V Wwt nror % win V wifi tM mt mrm mt nnM iM 1 

2. 

(m) awej 


(35) iw (; 


nmm nfnn) 


(nj Tim w V mn wi % ntfer nr mn ^ gmi mVmnft 

(n) nn Tsqfor fmw fcnr Mnmm V Mw wjf % tMt V Mn srt m MV Vr srVto wi Wl sn'-rm m 
% iwk nrn^M wt snsq^%i^ Mm, 

mr Mm mm ^ru m mm % mmr fMvl m mmim Mm nm % 1 


3. iRNimif 


mi Mwff Vrnn wfmmm^ 


^mFXnfm : 


168 GI/2001 


(1) 
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(i) 'arPTPrcm' cpt arrenf h^im^h Rim atPtPm, 1963 (1963 im 38) ^ 11 

(ii) anfpf jntorft' wi armar mtorft ararm ^ $ P?rt4> 

artfpRar P^ftfy/ar^iwPfcj) f | 

(iii) 'PejjPt) ftPffPV 2et aTr?in ar«j$T aiarm arwjff frt yiP<£d PjrP 3t^t 
ajftmrft Tt £ i 

(iv) ~m arrera arPiPm^ ^ urn 47m % ai^Pr wthtr iRjom 
pntoxm ^ 11 

(v) aftarer mi anwr 3fPrPrmT ^ etrt 47m % arffFr Pfjte Pu^ mt FiPrmT<fT 
& anarer 11 ! 

(vf) ‘aj^SH'tfPrm HTPrmpft' mT 3TRFJ PrgPfi tfTPrmPt 2 TT ^ Tt t PFft 

FipTm^T fkt mPErrft m PiPraR 8 h ppp;^- mtf ?nf^f aipRtPm m^t mT 
TTrPrmK Pmr »rar 1 

(vii) 'm*Pnft' cfTT 3TTWT ^cfT PlpRPTt ip ai^JflR OTteFOT-mFjfcT^T P PjRft Fc? % 

ar'cpfa Prgm rtPe i\ 1 1 

(viii) 'TRmR' mr an?ra ^RmR 1 1 

(ix) nTPrm^T mr wvft mi arrcra *t £ 1 

(X) 'VTMfcTTJIET^T' mT 311WT 3TMRT gTTT mRjfcfTOIffr m *} pRfm PTRp 

arPrmrft ^ £1 

(xi) '?n^zr mT arRTT arPfPrmr irft etrt 47m ^ artfpT Prgm TTTPrmm ip ttrtt 
(3{m>jfcKP TTcTW Tif^r) *t 1 1 

(xii) 'waft TfTFperrft' mT an?R mPrrrft Tt t aft *jer araim arTanrft ijcr mF 

tr mRpcT Ft 31 amT piRTmT RTTtft T TT *R ^Hil^u|llPcf)K Ft 3PJcJT pjRTmT \3fl ??TRft 
tm *R Epn^nPtTfTR 7TTT TF7TT ^HifFmTPrmR PfetpET PP2E TFTTTTT I 
(xiii) 'eftm TPrm' mT aiRTTf 3 tPtPttr Tpr etrt 112 3 EfPmPrn ttiPe 1 1 

4. qart m spfaj^r 

Ipt 3TWFf cfft yt^cTT pHF mPEETT TFRJ-fTETJ T R 'ftti TTHTT^T 3iaraT Pr?Pf 3IT^T 

<Ptt f, yfrPTtfjT^r ^ 3T?fPr ^ Pft mPr^T ip 31 ^ir PiMpiPsa fPt : 


tE ,TT. 

Pter^t 

mftcETni 

1 

2 

3 

1. 

^ T TF Pr-RET ^-3 m P*H^ <Pf-RTR 7R 3lPr7E7R 

13,500 m 73TP?f C3fPT7f ?1 


2, 

^Tt mi P^HcIjI a(| piH<f) cR'IHM 7ET 3TpT7ErR 

9,000 an tjtrI arpTO Ft er^ 13,500 ti fti 

'Tsf' 
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3. ftft 44 R»H<7)| cftq TIT jviHch ftuHlF 44 3TRT4 >c1H ^4 4' 

4,0004>qq tit FTift arte ft 4ft 9,000ft 4m ft I 

4. ftft 174 fft444 ft44 TIT fftftp ftcFFTR 4>T xftftqqm §4 47' 

4,000 7^44 TIT 47lft 4m ft l 


5. 4ft 44 

TTT^T^T- c^TTlt cT TI ft mftt qft 44 3(74*4 ITT7 qft ^Tlftft; 4Tft T7T4F4 3F44T 

fftftq xanftq ftft aftr ftft arr^T ft fftfftf^ ?T4t ft> artfm arcqgr arm ftpftt qitftqqft 47 

ftftt t^vfjTn Tmf 4ft 11 

6. Putf«R 

(i) fftft qrtftqmft 312741 ftmr qft qiteift frreran ff artftm?<y t arsicn 

3T^TRTp74l TTTfaqmft 3(2747 qft aim qifftqqft ftft 317441 4ft 37tT ft TfTT fftftF WTF4 
3(2741 ftrftq 3TTft7T F77T ?lftP 4414 4ft ft t, ftftt qjftftt 47 PTHRiRsIcT f^UtcT ft ftcftftF 
4)4 774347 t ~ 

ft) 4ft qftmft c}T fcT^ 3iq3?TTftftP qqftftt 44 fatJR Ft 

ft) qfft qjftnft ftiftTft ft ttti A 4ft Tfrerr ft ftftt 4ft 

TrfcT^cl Tft^M ft ftcTm Ft , aft?, 

(Tf) qft qjftqft ft fcl^ fctJ^ft FTftcf) 314474 ft 4T4ct 7 3(^444, ftq 
3(2747 tcTFTTTJT 44T TFT Ft I 

(ll) fftfft TTTf7747ft ft 3Hft*T FT7T eft 4 [ft PftftRs(4 fftcfftF TTFUTT 44447 - 

(qy) Tfft qqfmft 4tft4) anrft 3T214T 3T4I27T 47 44TDT 48 4ft A 3(ftcB 4ft 
arqft % ftrq aifftqTT A 44(444 Ft, ftt 44% 441744 Ffft 4ft Flfftl ft ; 
3T2-74T, 

(ft Tift fftftt HlHd ft fftftt 3(4477 ft fcTTJ 47'ft ftP4 Ftft 4T qrftqiftt ft 
3ffftqJcT4 48 44 ft xTlfftp 3T4ft 47 4)74474 4ft 77417 ft FTlftt t xTfft Fft 
ftftftfft 4T 4r477e( fftftF x^TFT fft44ftl4 3(2747 3Tft4Rft TtFlfftF ftt 
ft q| 3TTT(T, 47 ftqftlftt qft t1lftT4 TT I 

TTTtft4)1^1 F7T 4 T T-ftftTI4 ^5 T4F (ft 47 xTI^rR 48 ift ft 3(4ft ft *4441 
d iqfTTft 4) 424T4 444(474 4> 4TT4 ft-7 ft ft 4(T4 7 ft ftft F7T 4t?4 ft 4ft qft 
4)7774177 ft x3( i4T ftjtf) x3(4lft £ 47 vlft ft ftmT4 ft ftf4T qTPFTT I 
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(iii) pTetoito 3)to7fr 47 wtotot, Pr^iTiq 47 to ft 3TPidiftd ftdiPigfft 4ft 
37PrftftR7 TllfTft to 3T T f!eT 4 TJTfftn 4ft snftt t, 37447 ?4fftl 4ft ?4 Prftftto 4) 

37ftt4 Tffttsq 4ft STTcft t 3lt7 HIHdl 3774 ¥1 tor 41 4)Pcll^ 47 374J Ptoft & 71P4 
ft44 37747 t dt Iftfttot eft pR744 tftT 3fto, qrtoftt, PftylEH 47 SlPidlto 
ftcftPl^fv! ft) 31 to 4ft ^ 47to 4lt 3lt7 471 47tof ftf Prft37 447cft 4741 34^41 
3lt7 374et 37lft"?7 ft) to 441 447ftt 7to I 

(iv) to eftfttot 47 4«lfTd J fi, Pr«44774 372747 7141 ft 37Pdl4d: TlcIlPlcffrr 44 
3f1ftftft74 TTffTcT ^TTOTcRf ftl Pfto % 4proTT47q7iq 41 Wq ft7 £777 TsTERtst 4ft 37lftt 
£ 372747 7j4i TTtf^rcr 4ft 3nftt £ arwi 41777 ftt 3nftt t 372747 4T4ft 4ft #Mra1 
47 P7417 417ft 47 3T^7477pT41 47p74lEft % 44 347741 4ft 37lft 4ft 344 44 

41747 t, to 47 SRsftoft, f^iicftT7H 312741 37p747ft 7!dlPlt|Pl 4ft 7TTf7tT JJeRT 
37fftftftf4 4ft Tf^ £ eft 4>fttot frgfrft 4Tpf417ft ftl 474f77Pft, toftTTET 312747 STftlto 
ft<to g|f ft ftl *JcT 3lto 4>t Tftol ft pTetoef 774371 377414 3ffa 374ct 3iift?lt ftl to 
714> PP~d7 PleiPT4 T^ T TT i 

(v) (7ft) 577 PrPR4 ftl 374ft4 tor 7 74T 31274T tol ^37T 7T454 7 T47 fftcM4 44 

3Tlto 44 44) PK-dV 444ft Tito 474 441 71874 41%44ft 4177 sfft ft7ltp74 
3T274T 4fcT7Tfc7 to tot 31747 I 

(74) to 4)fttot tofsTrf t 372747 Pi el Rid 71454 441 t, (tot 31^1771^747 
4>l4tto 372747 34424 % 4474) 3ft7 477 Pel44 ft) 34^t 7?ft 4ft 374fft % 

^|7T4 4»fttot 1ft P774£ 3147 3T^II7fPicft TftITtot 4774 tot t dt 77874 
UTffeftjqft <‘4177|t 4lt feltor A 43f eftT^ ^ 774 t 774774 t Pft Tft^fdTft 

itTft 77fft 47 fcftTft 447fto ^ 774747 to 44) PelPd 71*471 

( 4 ) 577 to7[4 ifi 3tdto fcft47 441 312774 fto f311 77454 447 Peto 44 

377^77, 477 47p74to ^777 toffr ^777 3lto to 474 47 tol% S777 31T^?7 
ftft47 1737T 77454 447 47 ^t 4TP744ff ^777 Pf7T44 45" Hlp0lfl 34^14727 t 
tot , »ft 77477 Tmtto 372747 qprto ton nn 77444 t I 

Itoto ^ tftTR 


Petoto totot 4)t ito 75to 4474 4^t 4ft 3474ft I 
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8 , WIlRrUfl 

0<FFN 3TPPT to4f 3Tdf ^T^fxRT 3ffd Ppftd *N*fi 4 toplvfl Pd PlHtofto 

pnftopf arltoffto to ^t ddto £ - 

( 0 ) Hg renter p! 

(i) mRPicit 

(ii) tod-^rto 40dT 

(iii) Pdfvtor 40dT 

(iv) 04 pt 4 gTdf PlftoPdR-cPIpfelP ¥1 dftSP 3TPP7 PTPfPT 4d 0d4 0 
0R°T tof cdeft 3T#J0 to4 04 ft 4 4> ^ 4dd 4 3TPPT 4dd % todft d7d 

4 JRJeT to 0T dT04f t\ 

(v) 0 *Nft to 4 ?h Pd drato tod pftojrer pptct toi ftop arftoPdd 
3 an4 cjft ami?} % fo=Pcr ftdd % dPTF-did 4 ftoddd 04f I 

(dj) gOZI STTtezfi 

(i) to ( 0 ) (v) 4 ftorfcre 4> sraicn, fciPrftto artor 4> fen? to % 
didP-FTd 4 ftoddd vdd ^0 04f, ^ ftoto 4> dpp to 04 pt 4 ddr 04f to 
3 tp 14 4> 4to tor qto 3rto top arycp to top tod ddT arto % 
ddTPT to Pd 04to to dftop to tor cjftof Pd dPdd 0 t pptp top pt 
to top 1 

(ii) 4dd, 4d, PP PT 4PT 4? dTdPPTd 4 ftFddd 04f to dPdFPd' todl 
to, to pt pp 4 04f to to ddto dTPPPH 4 04 pt 4 to ptoto 4r top 
tor toff, ?dT ftop % dm pt ftor to tod to ft pp 4 04f to 

Pd 04ptof to PdTeft toff PT tof tod pdT to "PT PP Pd PdTdfl tof Pd 
ddtof PtoPdl tod tod PdTfto top PT d4f I 

(iii) artoto dtortocto 

(iv) 4 pt df ftomdTd, toto arpf 4r todpd to, artoFdT dto toft 1 

(V) toP df dtoddftf, toto dPPTd^TrT' ddf 4 4PFTTd FTJ dPf 7 Pdf toff I 

PddJ Pto0 PP PTdeP toddf 0Rf 0d4 4? top 3TFP 7 0TPfeRff 0f4 

0 dft 4 ptotor 0d4 4> top ftoto prtopftto 4> Pcikii ar^P arftofdd pt 
^ dd0Td ^ dP 4 todft 4f cpfto 4 0f4 4f pRvrf m u t dtofdd 0d4 0 T arr4p 
to^ ?f PTPT £ to to (to (iv) vdPPT (to (v) 4 dftorfto toto arftofttod 
toff ; 
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R^-g toft to anRtiite HTto A to ftto EfRrto to OiRsid A 

WtA i|R to 3FU TTlf^T *ft ailtoftR to v*TT flfift t1 

YR^ftoR] • ?YT terf^im cp to A ftTRferftsRT to toY^T to RTRT ERTRRT 

(cp) toff RR RY tjrrfqrft <T>Iifyd RYT RR Efr ftfEjfr^ Cjft YTEft % aT'JYTTY ftofftcl 
torto xjfteRT gram! R^fterr ft ar^jEto toft ^ tetrt RYito to to to>T rtrt i 
( to YTRRRR A RSIER #4 RY Efifttot RTYT r^eit to rty E|>Yft A Tftor Y?ft & 
(Tiri cfnfcinft rr tlcH yYrh rtrt i 

(n) YaiHTRSf y>r A anum ar^PYT ^torrft, to ftofft ftYft ryrety toft ararar rr 

RY RRhto R to, ftoto feR m feTRTY ^ Rt T R £ RY-YJ tvrTYI RY Rnfarft RYT% 

RIRel RY ftoY EpYft % RTRTET aTJRYJEfi RTRI YTTER 11 

(u) ryrety toft aram rr ry yrirtr?! y^r ft to eey Yft Epftrrrft eet ^yi arraTY 
ry Pih r y toft ai^rar rr ry REYirto rjyrt ftn r^ gyt rerety toft aiyEir ryt rr 
% feTR 3TREr5Efj $ ftRYTEfr fcT? fftRIY ftpRT T Rn RT 3ERRT RftRTft % 3fTtTf»T Yf 
TfYTRR HYirtoR ElRYWt A RERlto E&YRT I 

(to toft ^Yto to -to aiYrm rr ry Rtoftun ry <?»toft rr RfYfttm to 
arto % Rto arajerr ^yt arto to Ytoft ry ry to Ytot to to araim RR ry 
RYTto tojto to YTEft anam ?yt Rtoften & YRYft totoftt to atort ft> aiR/YiY 
RcRN^f-T I 

(r) to Etoto to Ytoft RR RfcTYRTRR, tofto Ytof 31-YI ffttoR3ft Y) RRTY A) 

^ aft | 

(w) to-YTRlf^ - 

(i) Rftosn ry f Atgfi ftiYft EEtoto rO to to A> RIyr arajm Rftom 
xTitor to YRito ry RYito % toto ttrrt ?yt toEftsp ^ ^to 
ftorto to auto % aT-jYnY Yto YFftor , 

(ii) YlfcrRT 3I9JRT EfJYTY Y\ tof 3EYRTto Y»R Y^ f^T^ER ERifRT'ft to tojfvR to 

■to % xR^ytty ryt 3raf£r to YTRto ry ftor^ to R? to,EE ton rrt sr 
arzicn ryi artoi y\ ton-Ymto , arami. 

(iii) eeyty A> aiERfci Entoto to ryt eeyty % f^tot ^ v^i^ytr 
to-YRto!i 

(rt) tftoto to EftR RT? CUT RtoYT 3T9YRT RYT% YYRR T EY cfR RTR % ERTR to 
RETt RR TJRETTR Rto ^R YtoT-YTRtol I 
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(sr) frifi&ctfk antfR tr cfjrftnfr cFfr ^crr-wnf£i ?rt fcrPRPT 

% 3 t^rftfirfTT artelfl cU*fd|\fl <u1 Wlffel<*»>!U|-c^>I-CTfeRI 3 ftv'cR ^T7f 

% fcR 3f7^ Yftf^T ^ I 


( ) fcfRft cb^di^n ctft wISjciftcn awcn ^cuf^rfvT ^ ^ratferer is s^tr 
^Tcfft 3ft^gpf ^llPigfrT I 


9. vrrf$rtf[ tftA ar^iRTte jnterfl 


(i) mtor&T fcrPrarr 8 3 Riftfc^: A 3 arfferelfoTT n* ^rwr 

t\ 

(ii) ft'gRft- wifacuift 3T9Rn oTtoTfr frRr% artfFR&r Prcjfru wrfferturfr t 

sfamT HiffcnjR&T etrt 3if^i sntoufr fM^nm 8 A ftftfS*: A ^ ^ A) 

?nftvi arffeRtftur <jr^t % fen? ar^rmte artouft ijVnr i 

10 . vrtv ^A t% mftnmf) 

(i) mf^fiYTJT pRjfrf) mterft armn xj^cp srt wtttrj arsicn fcnfa aruRi 
arfaf d <uY^ 3 trt arfourfl 

(<?>) fcNt cfR^Tfr A> ar^ii'tifttb wW HR7T tjr ^ £ ; 
sram, 

fa) ar^TRTf^P Tflfawft rfl f&Rft A] cUJfatft A> fcR>^ 

TUPfaT^ W cRRt cfTf £ ^TJkTT t, «Rl3 3f^lK)ft7|) WI^Tfl vRf 

tUtfnTft *R fcrf^RFT 8 3 fcjftfe: 3 ^ fWt ?TTf^T ^ ^ fM^TCRTl 

^ 3TEffa 3T$RtfrRT TRRt A ?T«TH ^T I 


(ii) fcrf^RTR 8 fa) ^ fctftfe; STrf^Tfa A A Cf^ A] ?Trf^T 3TMfa?T TTR^t % feR 
^ fafaEfaf % arMto ar^TRTfaqr fcrf^m 8 fa) A fcfftfSre ?irftxfa A 

tu^ tft Yiif^ arftRffira cf>^ & fcR faRft ^ TUTfaTft At fcRo^ ar^^^TRtfRu 
wfcrr^t ttwj ^ «rrcRjq qR flra??TT t f?u 3i^?TRTte Tnf^rft ^r 
f^RRff % ?nRddl A ^ ?iTf^ aiflr^RT q>^T % ^t 

ti 

11. ^ Vllf^l4T ^ 5Tf^RIT 


(m) fcrf^rcm 8 (^) ^i fciftf^ ^nf^cPff A f^Rft ^ft ?nf^T tut 3tt^t rr RiPt^ihI 

A 3T^TTR Trffa fcU^T f^J ^P} f^U\ vrfftTTff | 
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(yst) zift rtPtrrP rr yr m p Pe PeyP r>PriP % PeyP 

chcMx4K 3T5ZTCTT ^tpcIiGY % 3TYYTpR Rp YTERp Rp RpR R>Yp RR 3TTEITY £ P RF FYTRp 
^tx[| j cffT vifm fE fcRR fR PlPTYrP % 3fEflH YJT eftcf> YpRi (pfp 3lfaPlRR, 1850 % 
tjwP P 3tPr, PPf Pt fPPci P, yjt eft wi fytrP Pfa r>y ytrktt t araiRi PeyP 
ar^j TTTffen^rft rP (PnP eytP anP Ptr HTpTRRp/arPiRRp w ^ththt) Pirtt> r>y 

YTRkTT t\ 

(h) yiPi ar^*iiYiPiR> uiPirrP 3tty1r rP PeyP hr rP Ycra nfra P aiaicn fyt 
gjTYtH cjft PP YEYp % fcHT pTH lPPETP/3TPrRRf[ fPRYE RTYcTI t P RF aTTpYI tJTYT 
aiTYtR Rp Rp P YTRpT % HTRp P aiHp 3pY P HYTjfcT % fcTR 'WYpP afPlcEEfV & 
YTH P pEYft ai^H RpRlfVaiPTRRp 3TSIR7 PtPjcE cRRYTTYp Rp pRJxE cEY YTRkTT P I 

(h) nfR 3i^iiYiPr«E artfefeErPT rP yjf yr.t P Pe anpR rP PeyP PpPh hr hP Pn 
%^Ur arPRTR y^P/ErPyi yetPktt 3ttyPh rtyt hP rttP annwE $ P rf PrPr 
arpspR «^Yt/%^fPr ytytEytt arrPn P> PEYft arPiRnP rP, PyP Pt fPrfci P, anPR rP 
RYI HR fPpR Rp pR RTYp 3pY ^YEE YTRpH P YfflPt YTpTcT Pr PPP HYTJH tEYp 

% PfY htPei rty ytrktt 1 1 

fc.) zip PEY-ft RpRlP P fcTYE^T pR RTYHT HYHTpRT P eft ai^TTYppE 3TPlRnP 
(tR lRIY aTRRf ^cZfcTFTY % arNITYP cE YT^T, HcpRT aiTYpI Rp HR P YTHpR P RTRTRTY 
3f5jcfT ■jpPlFTY cET 3ITYpf P> Pry^T pFIYlP ZEPhtP STYT zEt PEYft Ypt^Pf 3T5RT 

YTRfpEpf YTpYt YiPt YpRT ef«l YTlPfeT PPt 3pY Y5Yp FYeTTcRff cEt YpP 3ftY T RlFt 

cEt YJPt % 3TTETIY HY pJppE ^TYT 3HYpf ¥t Rp HRTpTrf R>YRT HYHTpEf t, 3HYPl zEt 
plPtR 3ftY YJYHR TRt cET PltlfY^T 3T2RT cEYcTT^n I 3I^?TTYlpEE HTpHEpt 

ZEpRpp ZEt xjcffrE YTPPP 3T9RT PTERRHT 3ftY cEpRpt 3[ 'p^TRTpTE> RlPEEPt eTTET 
PPlfpR YTHR (YTHnP Rp YJ^JPPt Rp YTlPpYsf Yt cER Yt tEH 15 PPl) P afZIcIT ^3xE 
RpPETPt gTYI TRJY ZEY «RTR YHR P PlRslel sRIH FYpYT RpR PlYTp YR feRYI 
fPtt Pe rf ytPI aiTYPi 3 i?rt fytP P wti sityPi yPPety ceyfi P aiaRi 3 i y<P<eiy 

cEYYTT P 3?1y CR cZTReHH YR P YJRRT^ HTFFT P 3T5RT Fpt I 

(r) (i) RIpTlTp CET PfPsR sRH TTHYT FPf RY 3T5RT PiPiPiR YTRE P pYF Rp^ 

fcJcl'Y °T RTRT R FtP RY, arjYirYTpHE RppRRp YRP 3TPpR Rp FR Rp Rp PlR 
YTRkTT t PfP YYpRRY R Petr WpR Ylfp 3IiqYRR) YTRp P FR 
% pR 3HP?T tJTYT YsR (yr) % eTFR RpR RTPiRrrP/gitPETp pT^rE RTY YTRkTT 

tl 

(ii) R)pR|p ^TYT 3TRp PlRsjq RlcJYUl P yPPETY rP T p 3TTYtR Rp RRt Rp 
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vjfttT cjrR artcrew ^mr. fkrj ^n«Rfr git <YY % f?tir 

arkk *r ftvbttf kt FtJ 3110^0 i 

(w) ar^TRTto FTtokt, ftft ff ftr MTterft t^I t, ^rfa mteTft cf^r 
PtrIoiRsr ciwi^'Ji arilfad 0 ^mi - 

(i) arkR kt rf) ark cfTcjrcfr? gctfoFR % akR fkrrn Fft uftr; 

(ii) FkFTft irt *r^f fcjn? ft fattiM FfcRsn ffr kt fIYt, Fft <jk 
k ; 

(iii) \r ark Tjzrkt Fft Rsr% frt 3trr AA k uhtRui 

fr^ tfjT fwtf t ; 

(iv) w^i % srtr} kt irRTzff. Fft 0 k ?1 ; 

(V) >5te (F.) 3 dfckfad F^uNt F>t ^Tft ^ *TH2k *t TTT5F i 3fk, 

(vi) kfa uku F>kt ak ^5te (n) Fft % ar^pR artokV 

Prgrfj Fkt % ankrtt kt aft 1 

(ft) (i) fttf rntorft f^rfeci kfkr frt fkr 0 ) fafke: Fknr fr F>afaTft 

kt RjfrRR TR ^ d*r% WrY FFf&IcT Ft^T FY r lT I 
(ii) Fffa artokt srt Pfifm Rfk 0 Y Fkdrfr kftrr A FfekftsR *rf, 
wr ark differ kt fttf artorft & wra ffR^r tfen 1 

(?r) (i) cRfakt ariRft ark w atfejF 0 k ^ teR ark g?R7FW 3 arsRT 

kY arRJ w ft ftf! ftr f5Y ftt k t, krm arym ftfRft ar^i F^ukra A 
krrd fartt ar-q cjjknft k wtfft ^ ^tfrt 1 1 fttj ff ^r ff)fr Y> fek 
fcrfk Rcj'HRfr k Rnpfi kf fr tfrt ?rkf ar^imRitf FTfaFkt srt fegafi 
jR^cr^rrf artorfr f^r rjcrtpYT ^ ?Y, arsRT ar^n^iPi^ RtekY r*t^ 0 I 
MRR^fri'iil ckY Kj’H0 r t arg^ld ^ ; 

TRRJ kftRnTf Rtekf TTR^ Fkf^UfcRlt kt k?^ ^\ T , 3Tk 

FfTcfj fck feiRad A Fat cPRofr ^ argHfrf kn ^ cfr ^knft f^^fl ar^r m-i 
*r rkm fkrft ar^r cRfgkf kt ttfrri ^ ^rrt 1 1 

(ii) cRknfr ”Y ark FteRan «rr ^ arkR kr fcp^ft k 0 I 

fk^T k ar?RT arfg wTkrarrfr % ^rst krfistd rkRgn «tr ar^r 
ftjTZTT ?) k CR KlteTft 0klTft ^ tJEYr RP cJF ^0'R ^fRdT t 
arsRT krf kken cjrRi ^tfr t ark ff arkk kt rf 4 ^ fkfft k 
Fk ckt ^H'0 r c^rt t k ^fkr Rtekt wfjt arttoR fr) ftYr, fkR^ 

FT F5FTSR FkFT 3fk FTT F7 ^j^R cRklkt FRfgR ^n I 

LS^i Uc>'~ 1 
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__ THE GAZETTE OF MPT A . EXTRAORDINARY _ [Part III— Sec. 4j 

( ) vifftj HI fa <R iff cfft Tfafad 3TT?tH cfft Hdt % 3 

cjn <R$M1 I 

(z) ?lfc ^RrfaTff Rlfafavi THM ip fid? ?tdT £ 3RJc[T dHf^RT 

?t ^?RT? cRTdT it 31^ ?t ^RT? cRTdT t 3T5JcJT ^ fftj HTfaRRff ?t <t?t 

TTTCHT iH'HJd <T>!'-) cfft HFT cRTdT t, fapTcfr {JT?T 3 Tk)m c[ft Hdt cRf ftRgf <R?H TJ5T 
TRHTcf f, dt ^fra HTfacRft mz ^ pR?ft dTfl?sf d<R H?g 3fpRR ?t affa^R 30 (cfr^[) 

ftR ip fcR d? 3Tfa?T ^ ^ HTHit ^ RTfad tR? ^RRdT t PP 'cRpdTff 3ftRft 

HfcReTT % fcRT 3TRt?T % 5 (ntd) fadt ip ?ftd? dT arfawft g[RT 3T^Tfr 3TfacRdd 
5 (dfd) fcnt % feR 3ft? W! T R ?Tdd 3 (^) A dfwlRsJd ?Jrff *f fafafe; 

^FHT^ff cRT ffc cR? TfcRdT £ i 3T^Fft 3Tt? Tl RftSTT PfR RRf dTef ddT?t 
STRJd tfT7 TIcRdT £ 3ft? 3TRt?T ip 10^ ip tftd? 3TSJTT Rfd HTfaRRTff STd 3FJRTT 
3ffarcRdd 10 PhT % f?R 3ft? H<?R H? % iftd? ^TT fafa-UH P dfwlftrd 
JTltoTff STTT HcR^cRTtrr 3f?MT cRdtfvdf cfft H?^pr cf> fcR dtffRT % TTcRdf 11 

: unfaft irrteTff ^ttt htst: ftR ^t crnt arajcn ^t Pr? airt diet arPfcid 

d?dl<tvr|t cfff HTTlPTcRdl ddR T TT I 

(d) Rtd HTfaddft dTdTcfaft % HcRcflcR'R] 3T5TdT x^T <RRt ^rj HIRT ?t^ HT 

vTH -rff^ri arsjcrr Htftrr ^ irfcRff ^tt intoiff ^rf 3 j#srt ^tnr afftrcen 

ararm ^of it w PrPrfe: ht^ ^m^jit 0)t ifr^d ^t ^ hft fcRV 

tiirt T?sl xjxt 9t I 

xjfra WTftnjsHft ^ ^r?n<t^t hht cRt, fcrte ^ttut w* 

31??fffRR CRT TTcfTHT ^ TJft THT ^ ?TT HTHct Tf THRT H^t ?t I 

(^) ?ste (d) % 3fdxfd HfH tfTRT HT PJRT WlP)cRI>n ^ affReTT 3TSJcTT cR^v/f ^ 

3fx|%ff ^ ffpr ^ fcrPrfS ^ mflva, rtr aft? ?hrt h? ?jhht 

MlPfcRI^t ip ?mgT H?^d ^"Rt cfft RfcIW cRtm, 

HTRJ 'Of^ ^RTT^aff CRT WcR^tcRTR RRRf^H ^ fcRi^ - ?t 3T?RTT HTte?uj 

% aif^rl ^ ?t dt JTTpRREft HFt HTJ Ofdlct^l' cfft aipRSTT af9TdT cR<^ 4 ??sR 
ip fcRtxsfTteT? cRT ^TcfT ^? ?HRdT 11 ^?ft f^Jpf ^ ^ MlPjcRpff d^TfT? ^ 

inPr^Tff iRt ?JpRT (R^rn I xjffa HTPf^RTft ^RitdTft cRt ? 3 ^RT cR^HT ait? ^RfT^Jft ^ 

JRTJpT 3T5JdT IfcR^tcRRT ip feR cfft xyf rffry cpt dlPf?T ctHT I 

(^) viffri ip f^TT prffdd HTflR cRt aT^TTHpHR HfftTcRrft ^T?T W d?RTft 3lt? ?f 
^ iftftsRR aft? feTf^RfifflCT IRTfd pR? RT^t, f^RRT gT?T 3TRtH <Tp Hdt cRt ftRf 
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ffpRi tJTFn 1 1 y^dcW artenff £trt yR*jd wrf Rf WR}dtPdf artorff srt 
¥ f RRift afk etrt aiRHT HdfRpff nff affR it ufan^i nff dmrff I 

H>kjdcpdf aittoft 3T*pf RRTd dff fiPRff iff ^ ffrj HR, f^RT HR ITfcrqftKTT ff it, 
ijd: tpftefT HR HWT # | RRdl, Rfd arfacPI'ft cfft afijdfo % f^HT R?f RTdclf HR ^f: 

tnften d^f hj^ht i vjfftr WTfanidff iff hhif? Rf f[Rf n?d xj® r^rt t. m aHRrp 
RPRf 1 

(tr) 3frM ^ RRPlfd if dPRcfl HR <PRif Rf xjtf RTR 3ff?Rpnff ^rfcjtoffTR 
RR^dHidf aT^THdiff Rif 3[TRfHHR if Slfftd d^f ftPR TR RTRR HRdd IPR^ ^ feR H?d 
RPPdT t 3P-T4T RH^f dR RUHR dff «JcTf RRPdl # 3TRRT ffpRff iff W H?f <JHTRT «JeTT 
RlRPdT £ 3TRRI dRTRff fjd 1 dflSfl HR RRPdT £ I xfRf RTdd if HdfRlft ft'H>fi $ feTR 
RTT*f Rf tjcf RRRKRff RTTRd HR f^ffHRH HR RRPdT t, 3TRRT RRRd ffpR HR HRTd Rff 

hRn'TI&ii hr rthtri 11 rth afterfr iff HRfRrff n>f hr rubr RR^jd hir^t nff adprft 

H RTRidT i, H?t 3 dRTHff W RTd it ffc $Rf RTT8HT H>f RRRjfa -dTR ifi fcd H aTTdRdRl 

t\ 


feiRuff ■ rtt«rt 3> <ffd d ftpRff afdRTeT tpf *m % fen? dR rttct nff ar^dft ar^Rn 

TfTjqRf ctff aP^JRfcT d^l 3f RTTRiff aP-THT fcPRff 3[RT RW ipf xjd' d^f sjcTRJT HfTRiTT | 
^ ^TlfRT %clef dtff WTTH RT <TcPd f RR IJR it R^d *1TCT ^ 31'dRffd cp?ft 
HT 5jf& ?f I 

(d) RR antftrf % If RTRen RH it RTdT t df HdtdRf cpf 3ftFft RffRgR if 

nlRsicb araicn fMfsrd ^r if, ^R-n R aRrd rrtr tar ?Rn 1 rR rtt&r 

RttfsTHi ff[7JT RTdl £ df d^T RhR^ fcPRl \im? T TT 3f'R HdfdRf d'd RcPT^ RV cddTSR 

hRtTI I ?R RFRf if RRRftTT HRR Hff Rtp rRt Rl^P RRJdRldf 3Tf^Prff, dfR H>f^ FT 
df d^f ^f RTR T ff I 

(aj) d^T% RTR HufdTft H>f 3TR R fflHR URJd fc5R RTR T f I RR Rdf Riff RTc df 
RTR 3TRR1 3TR^ff 3lfR Rf R^fftTT RRRT RRdT 11 dH RifdTff gRT RR^d RRT?f 'ff 
cfdfRT^f gT?T R^teR dff d1R T ff afK RRJdRdf dfffRpff SR] RfcRRffS-R clff RT 'd'R 1 ff I 
RlfHTff afT-pf fcPRff iff T TRTF dff ^Rf f^P^ff iff f^ HR, fvRT RR ddHff Rf^NffSTT 
R[ i TjR 1 Rff^R ^ RTRldT ^ I RRRJ RdfRT^ fcp^ff iff dR RTdcf if Rfd aifiRpdff dff 
31dTTfrr % f«TRT T JR' RffHR d^f HjR ^TcPdT I 

(d) RRd RTfffcPpff, RdfRlff dff W<ff T jff cfd fp RRRTd aftd ^TfR RifdTfl A RdR 
dff RfteR dfff cpRRT^ df df, <P if Riff Rd RRdP fcR)^ RRRR if d^Rd df-f dTeff 




12 


THE GAZETTE OF INDIA: EXTRAORDINARY 


ffafa) df44fafafa fat d>fa fa ffa[ TTSTd dR4 fa ddfdkt fa TTTd4 

WfET 4 3TT4 dTcft dftkfafafa dd *TTddd WT 4 d*d dR 'f^cfT $ I 

fa) ?TT«RT 4?T dR4 fa dYdTd d>4dl4 fax W'kjd^df fa^cpfa fa WOT 4?T ddfa 
fa) cTTfl^I 4 15 ffafa fa fa?R 3fd4-3Td4 dTdfa dd Ikfkd dR PiT?o( dRdT fadT I 

fa) dfo ddfan f), ffa 4 dte fa.) 4 faf^M affkTd fat dfa fat fa4 4fat 7fa 4. anrfa 

dfcRffd 4 Milled fa fcHJ fcffald WH faffacJVi dk)T3 (3T5jfa 15 ffad) dd) 3TddT 

:fd cTPftd 4 Tj4 PTRJrf dfa dRcTT 4 3fddT tdftbdd dd 4 H'NJd dlfl ?)dl 4 3T&IdT 
dFdkft cb4dlvT l M toTfr dT 3RWT fa dTRTd 4 ^ ffafadd) fa vldfafi 4 4 
ffa4) 4) Wl Sfd dTdd d4) cfRdT 4 TtddT M cpfa 4 TfRrTT f fa fad 

inters ijf#! fad dR TTddTT 41 


fa) Rd faff fad HTteT vf r ffa4) fad fa TTTCrZT fat Tjofa: Wldl d^fa ffafat did 
fa) "fjddfa d>fa fak Rcm 4 dR4 fa d^dTd 31 d4 3ltfapR fad cpT ddtd d4t TffdcTT 4 
fak ddfa Wd dT fak ^TTT dvRdfa fad dfffafdfa 3TRTT 4 ffadfa dRT d? dfaddY 

4d 4 3lk fa dd dfaddd fad d>T ddtd dRdT £ fa dd ddddfa arfadfat 3Id4 
^ciffecbifa sto kddfa ffarj dTf drarar aifad: ard4 ^iflfapkt kddfa ffan dd fak 
fadd: Tdd gRT kddfa ffad T Td dTd fa TTTSd dT d>kmf faT THPdT 41 

df4 dvRcTfa fafd HTtokt fat dt? ?Td fa ffa dJTd fa t^d 4 fafa ddTfa 
4 fa ffa fa) fa) ddTF fa) dfl«TT dHCRdcp f, ffaTHfd •HTSd d^fa ftddfa ffadT vTT 
fa, fa d? fafd dlffaddfa ddfadi fafa ddTfa 4 fa ffafa) fa) W fa) <jdRT ddnd 
4, dfaen, dffa-dfted fak ^d; dften dd Tiddd $ i 


(fa 


(i) dffd fa) THfafa w fafd ditek) ffafk fadT? 7pfan ffafa ffasfakffad 

Wlffad farn : 

(fa dlfad fa) dfa fak TPdTdR 3iwn ^cfad^K fa faffafad) fa ddTd 
Wl dR I 


(fa dRfa fa) dfarp dd fa dk 4 ddkrkt fa) nfcRSd dd dif | 

(n) dR)d fa) ddfap dd fa dT«fd TPT fadfdd I 

(d) dRtd fa) drfap Hd dd ffadfa 3fk ddffa TPR^T I 


W^)d>^u| : Tjfd fad fafafdft fa) dd 4 fad ddfadfa) 4 dfad fa) fatf 4) 

dd Ijd 3fR)d dd 4 krsr dd#Td fafa) t fa d6" 44 3TRtfa fa) dd dd 3Td4 
f4 np 4 4 Tlddd i\ 
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4RRf ^ aiRfa cpT f^TBcinsf cm cT3> ^ ^ fctniT uTPCRT vft ?FP 

cPWJ F?ftcPN {vJRTR 31Rfa tft ^ aTWTRcT £ 3TCPJT ff?t 

aiRfa itft % terser vRt tfcRefT <pi gygfp 31 w y^t fcm ft i 

(ii) vjfra grfatppft, Rff er? ??rt SFjymrte tnf^cbi^ t, vsrfa-3iftT^si 
3f^j*TRrftcf> grf&ranft cpt sniftra ^n ftmA ?nf^ fftt : 

(ip) FT? (v) (i) % 31 cFfa vrffxl 3rfaepTft £R1 ^TR vSffa I 

fa) (er) A "vifwlfacT tprfrlTfl £RT PReJel feffelcT MtrRCTl STOR, 

^ FM 

(n) ^ffa % 4 th vjtr c^set iffr T^ fflRr* 3 ft? fate 3 Fyite 

RlTfiRI I 

fa) ?ste fa) ft fate fate fir, yfa cp)f fa i 

fa) ufm & ?i*fa $ gi^nFifacp inters affr te inltefa srt 

ffa? t]tt 3f^ Ti <pt3 ft i 

12 . fafa Mt *r mfmt 

(i) gi^TRite mfacppft i;rt yfe g? te uffa srfacPTfa nfa fa fa fate A gfa 
mte fa w fafa arttefa fat ^ fat fa fafa afa airfa ait? fafa fa ffa fan 

OThH # 3ft? fafa 3lffaplfa FTFT tR ftpRW 11 fa JTTWfa fa 3RJ*TTC mil Flfal 3Hfa 
cplfallfft cpfalTl 

(ii) (cp) x3f^TRrPFP fafafat 3iqfa gRT fa) fafa cfff fafa fa) wf^T, 

fat^ it far, 3iyen faffa trg- fafa mlfapfa fat t far ejffa fafapift fat ftfatfa yfl 

fafa tpfafa) far fate ?n ffargRyi vfi te te eft ar^TRteP fafapfat fat 

15 ffafa % fa)eR 3lfa) l^sR IR^fcl x3T54cn 31WTRtey, FR^il cj^n 
ftntcf 3i^^ ?t giygT nfcif ci I 

(?3) 31^?TRTte TTTtoTff iP^xTlft ^K\, yfcf eRftf SIRTT^ 3R^iT ftRTT m\ 
?Vn eft ^?t in frRfcfte ?sf^r ^r ?t strI ^ 

ipRfcn^f A ^ fcRTR cp^rn I 

(iii) 34 ft v-H^TRifaiP grtenft, Fffy aitSr^rft % fcp?ft ouRtn gft *re ^ f^Rpuff 
Ft v31FTfTni t if t erf fFf aiWHfet ^ cPRint cpf ip^TfT gftF yft ?FT 3Rfp3R % 
fcR f^iPT# jf nyf^T FTTCT f eft ^?t 31RtF IR x31tpt faRprf tm I 
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[Part III — Sh~. 4| 


(jv) 3ITYft eft Tift Hft 3TYmT Y> Rpft ft NY 3THH RPSpsit w fttITY cpft 

*nr yfc ai^llflft^ HTRpPlft ft W YTH ft fiP ftftrTH 8 (cp) A ftRlft^ Yllfftlft 

ft ftR YTTfftl epftnft TY 3{ftYtftH eft eiTHf eft HF iftft YTlfftl 3lftftftH ePYH cPT 
3[ft?T ^ YTcpcTT ft ft Rifted 13 <£W ft fcIITI HUT ft I 

(v) 3HYtq eft Tift Hft 3J9JCIT ft Rpftt ft HY gpft Rivpft NT fftlTT cpTct 

|HT ftr vjffrl ft <jVh YTTETI 4yI IpYft ft 3ITHTY HY Tift 3?3YTTTTfftp WTfftTPTft eft TT? 
YTTf ft fft ftt^ YnfTeT 3I|cl?Tcp Hft # ft TF YfslfftcT epftnft ep> HEP TPYft TPT 3Hft?T 
TTRcT TPY YTePcTT 11 

13. ^ vnrfoft atfaftftci cp^ft qft ftfon 

(i) fcrffttpr 12 (iv) ft yitRht ttrpift ft snjyitt, uft RiRnth 8 (tp) ft RrRftre ehj 
^ nfftift A A fttf YTifY^i artftYtftm ipyR tpi hyhth # nr YiftftYr epfttirft ftr '^tchyity 
aiaiTJT ^3fcfBTY ft 31 Rift ft cjft fcfRiJcT TJTRT ft xrnjft 3llY Ipftnft eft ftRlRl 1 ^ YHm 
3rte?HT 15 fftl 3I?m 3fTJYJTYTfftP afftoft gTYT 3T^HH T T^ 3IclRT ft ftcTY 

amft ftftrsTr A fft%H to ftft w\ 3icmY fftn eJrrftTT siIy ipftnift styt Tift fttf 

RftSfel feTOTR WYe£cT fftHt vfncTT £ ft ^JYT NY 3T^lwftip Kltolft 3[Tft?T HTRtI IP>ft 

ft xj4 ftnTY epftTTl 

(ii) ftng wi ai^TTYiftTp wrfftPTft YRj«e £ fft ftfn 3ncr?ncp t ft w ^®i 
Yiifftt arfftftfacT wtA A ftm ftftrm 11 A A) hRpth <pt 3i^hyut iptni i 

(iii) ^ HTHeff ^ ^nfdlft iP> ^ 3i?m ftrj xjfft cjtR iPTrftftMftift ^ 
ftnftlftlH YTTfteT AtA : 

(cp) cpjfTnfl cpI vJYI% ftYieg" eft ufft cfTeft cplftl^ <R HYYTTcI eft YJYm eft 

aft I 

(TSf) ep^TcITY aiYIclT cpftYTY ^ STftrftt A ^TTTH eft Tft I 

(it) epxftnft epT TrfcTYSTT sRIH, Tift eft^ ft I 

(H) dftl % ftTTH TTY^H fti^r ^ YTTgYf | 

{&) ep'ciltllY 3T9ICH ^cTftgTY ^ vTrftYlft TfY ftw^ | 

(yi) 5YT hhtR ty ar^imftcp siiftcPTft % 3rft?T afft xjYfti tptyht i 

14. an^rit tjjt 

ai^YTTYTftep Hiftcpift STYT ftftWH 12 3I?Icn ftftTTH 13 % 31 cl 4 ft ft*? T 1 ? 
3lftn1 eft Yftftrf eplfrlfft eft YftftcT fepTR vjJH|<jl 3llY Tjft dffrT RhV ^ eft dYI<ft ft 

XJYP wft ft vrlTTjft I 
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15. wtffrb m&nfi 

Eft fftftf Eraef ft ft et ft ft site Eftraft ftftftra ^ ft mra PfifftEEft ?e 
ffft cffttJTftft W TJ?s?T Elftrf Efftftfftd EE?ft ft feT? E? ftft?T Ecf 3fft?T ft EEkE £ 
1ft Eft dftEftft ft ftE^ 31’JETEfftcP EEtfcTlft EEjftEP EE E ftt EfE | 

16. ^?nft ft fftfta ftftm 

ftftZR 11 3fSJcfT ftftEH 12 ®m\ ftftEE 13 ft fftft EM ft ftft ft, 
Eft cpftnft aimilftE anftE ft Efftft^ ft etet £ eeet ETREfftp ftETEE 3 fen? ra? 

ftwft ft dWji ft Eel EE 3TEEI ET?T 31EftTEfftl5 EllftlEft EEET ElfftPEE ftlfftcT ft fftEUft 
fftlT rpj E)R°t 1 ft ??[*? t fft E? ftra ElYftf cETcr?lfftf> Eft £ EPEET TT? eftEftftl ET 
ElftEjET ft fftl A Eft t SHEET E? ?E ftftEHt’ A fteeff&RT Eftft ft ftfE ETYET vTEEEl 
Eft £ ft arapfrrftftp rafftEEft ftftEE 8 3 fftftfft? ^nfftraf ft ft Eft£ ft ^nfftr stftftftra 
Erf EErat £ I 

17. ffteRR ft ftEE fftft? Eft EE TfTcTTE 

(E>) ffteffft? 3WET ffteffft? EESTl EET Elftranff ?E fteTEE Slftft ft ftEE ftfc ??T 
fftftlTE ft (?ft, (e) ft? (ft ?ftgf ft 3T<£fTTY tftftftlftra ftrai MY fftft? Eft ft EE ft 
ETfftEjEl ft EEETE EEE El'Yft EE SEEK ?ft»TT 

(1) ^ef ftfR 

(ft ftfE ftf Vlftft E? fftET? fftE f^FTT ftE ET? ft feTE ElftElftf Elf EYf ftef 
ftEE EE 31TET, ftf EiftETft ffteTEE Eft ETftlsl ft ft t EET EE? YgT ET I 
(Y5T) ffteTEE Eft ETfRE ft 3 ET? WET? Sl’jftf 3lftft ft feTE - 

(i) ftft STEftYlfftEl ElfftEEft Eft YR1 ft fftfftra ft Eft EEYftf ft 
fftYlft fen? ftftfftE ElftETft EEE«ra- Efftf ?£f £, fftefEE 'Eft Slftft elftf 
?f ft £ ft fftft? ftl ft *JeI ft?E Eft Tlfft ftff EE^qi Yff^T ?E EEl£ 
EfT YTElft t ft E?EE 3 ET? Eft Efftft ft ft?TE ?ftEEft fftft? Erl ft 
anft ft 3ifftEi ftf ftftf; 3T'k 

(ii) ftft EfE^TTYffftE) ElfftEEft Eft YRT ft fftftEE Eft Elftft etftf ?f 
E^ fft^aE ft Eft EEYft ft fftwft fftn? w$m- Eiftfftq ElftETft Efft 
t ft fftft? lift ftf Ylfft ft ft^ff ? T 4Jj,El YTf^T EE? Elftf Eft ETT YTE?ff £, 
ft wq? 3 ET? Eft Efftft ft ft-?TE ftfEEft fftft? Erl ft 50 ftcfETE ft 
.Sflftfl Etff ?ftff I 
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19. frreffo qi aRi qfo gHl r anfa ft g fft ft g ft h am? q^lxtrit 

(i) vjri ftftt ^ft cFfxrnft cf> ft*^ faei*R 44 3ift?T ftrn rtttt t tit unftnftl 4fr 
4TTeft t ft WTftTPTR (ftft ?ftt' amt 'T3EfR 4Rlf ftft4RR Wl RTTHTl) ft fteTf-ftfft 

4R tt ft 4>ft4lft Tift ft4R 44R ftft cTTc^ ftftlRR (Rift ffft Sift '44R TUft, 

fttoft' WT vWTT) Tift ?4 ftftftftfftft 4ft ele44et ^RTT ft RTTrft 44TR 

Tfftmft Tjff fftftsR 44 3fT^?T fftlT RUT $ 3J5T4T TRUfftnIft SRRTRrfftrp 44ftjTft HRR 
Tift t (wfftftgfft tR atR gftmft % RRft ft reir 4ft 4Tfa4R<4 4ft ftft gftcnft 
4ft tftftftTT 4Rft % tttftRR ft PT^RTj fttl44ft 4ft ^Tfr^^TT WIRT ftft 3fR 44falft % 
at^pRtRrcP TRftcTTft ft> wftRR ftej 3ffJ?TRTfft4T WTtftJ4ft 4ft ftftft lira 

ftftl) 

(ii) 4uf4Tft % 4ft 4TFt <3Tcft 3^IR-ffft4> cpRfarf^ft % ftsfft 4ft ERRT ft 

Wet t!R - 

(4)) ftft 4RR 4ft ftftnft 4ft 4F W Ft cfttlRt T R TRJ TlftftTft ft 
ft 4fft Vllfftel ^TffelRtftRT 4ft TTfT Weft $ eft m WTtolft :RI RPTct ft ftffl 
3TFR7J4T Wit 31Tft?T RlfteT 4R WetT t, 

ERRJ RETR 4ft T ftft44ft 3HtR REJR 4TTTT WtteRt A> ft4 Reft? 4ft 
fftfft A TpfRrRt 4ft ftcTR T34R 4TeTT WTtftiTft ffc fcR ffttRR te| V5U eft 
RTftft I 

(ft 4ft 3T^?TRTft4l ftftwft eftt 4 ? 44 ?t fcf; 4ftrTpft 4T ftl Jlftftftt 
ft ft 4ft Rlfft 4TftftftTT 4 ft RRftt Tit 4? WTfarpRt RR4ft ftftf MT 4TeTT 
mft4TTft 4ft fftcftt % fcR ftll sfR 4ft '414 Ttmfaftl ftVtftTel 4>ftl 3T‘H 4ft 
T3RR 4TTTT TTlft^Rt aTfRTRfftrp TTTft4iRt t eft m ^T fR efRTT 3TTcRW 
TTOt 3lft?T fTtftn 4R WT4 t 31441 <R Tfl^TTflft* Hlft^lfl 4^t f eft ^ 
RTRcTT aT^TRTft^ 3lft4lRt % WS1 T ^RJ4 ft41 RTfTfn 3fft RT fTTHet ft cR 
ftfn 3TTer?W 4R^ 3Tft?I 4Tft?l 4R WTTT ^ I 

TTRT] 3TfRTRlft4i iftEftRt 4?R ft ^41 3lft?T ftRel 4iRt 4t >ft 
ftftCR 12 (iv) v4fft (V) ifi 4444 44 4TeR 4ftin I 

20 . 3Rftet 

(i) 44ftnft fclftilH 8 (41) 3fft ftl) Tjtwlftfel ?TtReRlt A ft 4fR ^TlfftT 3lftftfteT 

41^ x3l44T ftfttRf 6 Tjftelftrel fteftl SlftTT % 3lftcl 4R WTTT # I «R 

sifter, srftftft inftmift 4it 4ft RRfti 

(ii) ftRT atftgt ^ ftw 3Tfte4 4ft Rift t TRT 31T^T 4>t Hlfft 4ft TTlftTS ft 45 


!/. r, y/* ^ 
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Mi % Mr artofcr tol mRto I anftcr, artototor wMi'fl tot totoftor tot mMI afk 
Witold tot IRcJH tot Mrto 3rM to M>^ af4teT tot £ I cm 
mM ito 5^1 artoor Tjrr amtot Mrftotof ark fa to arftototof ttM antltoUi 
m(^chi^t ^ toton r artotok mttocErto ?m Mr? Rton fto 3 Me 4 ^Rm t m tot, 

3fk toR TTTf^T 3TRrM R aHRlfm £ Ht vJMijrt) 31 Mt A RcEcTT # I artotok 
ffr M r to *rrkto tot ^ nRto, wT, ceh ^ aramT mnim Eto ar^mr totor 
ar Mtfim <Etot ctot uTtorft tor htwt totot aramr ftotot ar^i nrftoEito tot toto 
M?t % mra totot ?et ankr totor tmr theft # tot cm HTHto tot totortoMt A 
FTRJtE Tftot ; STCTct fto - 

(c e) fR mri to tork mtfto artottok mterfr RMh 8 (to to artfk 

f e r kM 31 ft TTiftoto A tT fto tot snfkr <ei JEmra amm t ark faRma 11 A 
vstcfrkra torn, torfto ftt Hmto *t tot tot to £ k 3Ttfkfk artokt ^m 

ftto?T ton fto fcrkwH 11 to utoto % ar^mr ?m torn tot mm ark nmErnm 

tofa to tt(T)'i^ w Mr Eton ark nan arra<r nrrftor TEtou tot cm fhtjte 
wton ; ark, 

(^sr) fR artotok mkEkt kt mtot A unkto ml mrt et ftok erit t , 

MR RMh 11 to ar^TR tmto to ^ ck> viu ijtot # eft artotok mMifr 
5 ,^ tor err *mrafr tofton ton fto *tot ft ?nfk rtt et arktoftm eR 
h tot an<? afk f*t cmkrkt gRT wr^h tr arRrMn r Mr ^r% 
arM arrkfr mkr nkmT 1 


21 . ^kteRT 


MlffeRETUT fcfRfl ■rfl ^TR^T v3TT<kT 3r?TcfT fapi-’J^T afcHfcT MlRd xafH^ aTlkll 
A Tt fcETft '4t arT^TT cf>T ^kteRT (JR TT"<JJcfT t fkEI^ >1 $A$ fcTCrk ^ 3T?R1T 

ijiknE^T riH RTwrf) ^ erk ' j rR - 

(ce) Tik M r k ?nf^, Ml rt^Isrt mkHEi'fl al w (J?r amkr % to 
afftotPm cjRHi vmqTE hhf. fcikrrm 8 (^) to artoa fMRre ^ ?TTftor A ark 
kftom 11 A> artor Fftorkm M tol tol t ^ ^nkiwfr M?t 

ton Re Rrftom 11 ^ ;iwji A> ar^HR toll M tor rr ark HRRrrm tora to 
ftoi^ h? Mr (Eton ark torrr arrtor mftor rnton tot cm TmtoRn ; ark, 


(^n) 5jf5 tjkknn vnltoErto ?nftof "cet ftotor tom ^ ferttom 11 to 
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qqqyfr 4s 3 t^tt? qffg >jfr tjtt fjcrfY t qt Tjqfteqq HikcpkY qrfqifl qrf q>rqq sfenaiY 
rfYfeq t^tt fcp qr^Y ?Trfkr vj’fi qr 37f*Rlfrfq TJTrf q «rfY ^TR C-ifT^ T-prfqkY gT?T 

5[RJcl f<K nrj Ws[ tpf YcTqR qRTP 3TT^?I qrfk! ^17 I 

22 . Tjcraqft jnrra 3 TOifapft 

qBffcqrfY 37T^T RT kcfaq ^ JTRq ?Yrf qff fnfto Tt ^TTclffl WmQ A cTPJ qrft fcpTIT 
virKfll I 7f? 3TT^?7 4>cRT q^YY qrftqi A cTF| ?kTT Rq qRtfq A qTslfaqrfY 3TT$?T qrfkT rfpTII 

TT777 FTmi 

23. fi l mic! T pfa rff> tsA ^ A w\ft \ afo ft cfc re nm q ftm req 

Tsrgi kciftrq cprfqRY cift trj TRrfp fcRo^ qRq a^iRif^ mmi RrRirqq <f>\ 

cfndcrnff qYY qqifk rf t[cf ?Y RTrfY rf rfr qrfY qqYRqY % fern kciqq 37<ik ?7jrfY ^ 

TTFft RRrfY 3fk cprftirfY 4‘ qftqR Tfrf TRT 37cf1^ % feR TJTT <Y?H 3fk Ref fcR RRiY, 

faqqq q? kkktf q kR rt-Y tjft fouler A ?qq?R ?Yri q? ijqqH vwA A rrt kerf? 

Rrf cpY R Hirflkui cfRlp fcJRTT RRTTT I 

24. an$7fi. qYferft snfo tfY qrrrfY^Y 

?q kknqf A> artftq fcR qq tu RrkY PYr qy trjYr aqrf^T, qtfcq yami gqq 
sfTrfkTcfq rfrfkq fprfqkY erfr wrfkqq *>q tY rfY RTRftY ariRT vr % qkq wq qYY qq 
rfqft^KT ?qp ^Y rfqfY RRrfY 1 

25. WW CTTk 

qikqqft ?q fcfknqY 4> qrrfRq tY qqq-qqq qq trit q^iYkq Yp-rfYn kflqd 'YYqi 
(qrrfcfjRTFT, k7kR[ 31 k 3frfYc7) PfTTqi^, 1965 rf qqR«7 qqrfY, |M7 3fk 3IT^rf 3TTk tPT 
qqrrfq qrrgqj arRTrfqq 3r?im arterirpTiY A qq^ra rf> tm 4R 11 

26. kkq ^ %; iqq5Y tg ^ra-^TT A ^ q>Y TrfrP 

fq RikqqY A tr ^q ^Y qqrfkq % arcrrai, gfk qnfqr qqqrft 'rf sfTim qk 
qrrfqr wt PA^k t, efr sr™ ^q RfkqqY % 3frfk anYfaq fkqfY rfY qqrfqirf rf> Ikq ?q 
kkmqY A kkk«c -qqn mi itot t ar^mT rfp^ft rfY ferkq qY qjq^ ^ 11 
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27. fajfiR 

Zfft F fclfaw t % f44dd 4 7f4t GHT?f Ft41 £ eft 7T7T TTTfSfcJYWr & TTTfT 447 
T?rn? T TT 4k fit 77 htRt<i4ui ft f44n 4f4H 74 snutFrfl Tkn i 

28. *tf4 

HTHeff % 4k 4 F ftPrUHt 4> 44k c4k 7TWT H^l f^7 47 #, 
7T44 7T44 7T 7T5JT 7kflf£ld 4kkf f^-lfcTcT 44T (eFfttfRR,f444R 4k 3144?! ) fd-iJHIdcfl, 
1965 % cPT^tft HfcitiRl id 44k kPRkd farm FT74T I 

29. farm 4fk ^ngfrl 

(i) f fkkFt & uiyh k4 4 HaETcT ^4 4k ti4hiR4i 4? cTF^ 4<7T4 
RWH. kkRI4, 44kk 444T 544 YTTf4cT ftJrtft 4) kkWH 4 7k14d krlft 41 4>7T7 
4 kfF dxpfti arajerr 4k 417ft5o4 7445171 kTfka k-RT rtgi 11 

(ii) TRI f47TR % sHdvrjF - 

(f) gf kTkra 3wf % 4<pfa k7 47 kRfr 4 t4?t 444 kl 4f 
TkcTTf Fl F kfkRl id 4h4h cTFJTTR fc4T T TUT 3I14TT 3RM 41 4^ 
0l4c(l4 HMI 4T7 7 TT i 

(^) FT kPkk 4 kfkd Rnrfl 41 tr tr w 44 h41 cftrtt 4R f4 44 
fcpTfl RjfcfT tf4 kfTf 47 4 RlpRH 44J, 4t4 t, GF RfTkTcT RPTfl 41 GWI k 
vTTEfR 3Ttfkf % 4toTT 4 4kR f44T 44 # ; 

(t T ) ft R r Rmf id 477 k4 id tj 4 kv 7 T7 4t4tt % 4k 4 f kkrak id 

^TP| 414 % 7FRJ 4Rid 4414 47 RldK Rf?4T 41741 4k GTT 47 FT RlpTFll 
% 3FJ7TT7 4 t4tt k7 444 I ; 4k, 

(t?) 4t4 t 4| 41 4i4cii4t 41 4rk 4 4T74 41 rt 444 k 4kj ft 

fc i fk^rk t 4> ctfj, Fk id thrt ttf trtr g ^4 k, 4kl Tkfl 4k grt tthh 
FHtfrr RPTFH F Rll4^4 id 7T# id 4^7TT7 FH 514T7 f^4T 4T7 7 TT HTHi 
RjT v5vf? *T4cn41 F RlPiTIH) 4 t 4EflH 41 41 t41 414441 ?11 


FT. TRFT, ■ST’aW 

[fr ^H TT. /III/TV/ 143 / 2000 / 3 TOmTT^] 
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TARIFF AUTHORITY FOR MAJOR PORTS 
NOTIFICATION 

New Delhi, the 19th January, 2001 

No. C-19011/2/98-TAMP. —In exercise of the powers conferred by Section 123A read with Section 47H (2) of 
the Major Port Trusts Act. 1963 (Act No. 38 of 1963), the Tariff Authority for Major Ports with the concurrence of the 
Central Government, hereby make the following Regulations namely : 


1, Short title and Commencement 

(i) . These Regulations may be called the Tariff Authority for Major Ports 

(Classification, Control and Appeal) Regulations, 2001. 

(ii) . They shall come into force on the date of their publication in the Gazette of 

India. 

2, Application 

These Regulations shall apply to all employees save the following. 

(a) . The Chairman. 

(b) . The Members (including a part-time Member). 

(c) . A person subject to discharge from service cn less than one month’s 

notice. 

(d) . A person for whom a special provision is made, in respect of matters 

covered by these Regulations, by or under any law for the time being 
in force or by or under any agreement entered into by or with the 
previous approval of the Chairman before or after the commencement 
of these Regulations, in regard to matters covered by such special 
provisions. 


3. Definitions 

In these Regulations, unless the context otherwise requires, the following 
definitions shall apply: 

(i). "Act” means the Major Port Trusts Act, 1963 (38 of 1963). 
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(ii) , “Appellate Authority" means the appointing authority or the authority to 

which the appointing/disciplinary authority is subordinate. 

(iii) . “Appointing Authority” means the Chairman or any other officer so 
authorised. 

(iv) . “Authority” means the Tariff Authority for Major Ports constituted under 
Section 47A of the Act. 

(v) . “Chairman” means the Chairperson of the Tariff Authority for Major Ports 
appointed under Section 47 A of the Act. 

(vi) . "Disciplinary Authority" means the appointing authority or the authority 
empowered by the Authority to impose on an employee any of the penalties 
specified in Regulation 8 

(vii) . “Employee" means a person appointed in the office of the Authority against 
any post, in terms of its Service Regulations. 

(viii). “Government" means the Central Government. 

(ix) . “Head of the Authority" means the Chairman. 

(x) . “Head of the Office" means any officer appointed by the Chairman as Head 
of the Office. 

(xi) . “Member” means a Member (including a part-time Member) of the Authority 
appointed under Section 47A of the Act. 

(xii) . “Permanent Employee” means an employee who holds a substantive or 
provisionally substantive post or who holds a lien on a permanent post or who 
would have held a lien on a permanent post had the lien not been suspended. 

(xiii). “Public Servant" means the same thing as defined under Section 112 of the 
Act 

4. Classification of Posts 

All the posts under the Authority shall, subject to such exceptions as it may, by 
any general or special order, make from time to time, be classified as in the table below 


s. 

No. 

Description 

Classification 

1 . 

2 

3 

0)- 

Post carrying a pay or a scale of pay with a maximum of not 
less than Rs.13,500. 

Group ‘A’ 

(2). 

Post carrying a pay or a scale of pay with a maximum of not 
less than Rs.9000 but less than Rs 13,500. 

Group ‘B’ 

(3). 

Post carrying a pay or a scale of pay with a maximum of over 
Rs 4000 but less than Rs.9000. 

Group ‘C’ 

(4). 

Post carrying a pay or a scale of pay maximum of which is 
Rs.4000 or less. 

Group D’ 





hnni-TO4] 
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5. Appointment to posts 

All appointments to posts in the office of the Authority, shall be made by the 
Chairman; provided that the Chairman may, by a general or a special order and subject 
to such conditions as he may specify in such order, delegate to any other authority the 
powers to make such appointments. 

6. Suspension 

(i). The appointing authority or any authority to which it is subordinate or the 
disciplinary authority or any other authority empowered in that behalf by the 
Chairman, by general or special order, may place an employee under suspension 


(a) where a disciplinary proceeding against him/her is contemplated; 

(b) where, in the opinion of the authority aforesaid, he/she has engaged 
himself in activities prejudicial to the interest of the security of the State; and, 

(c) where a case against him/her in respect of any criminal offence is 
under investigation, inquiry or trial, 

(ii) . An employee shall be deemed to have been placed under suspension by an 

order of the appointing authority - 

(a) with effect from the date of his/her detention, if he/she is detained in 
custody, whether on a criminal charge or otherwise, for a period exceeding 
forty eight hours; or, 

(b) with effect from the date of his/her conviction, if, in the event of a 
conviction for an offence, he/she is sentenced to a term of imprisonment 
exceeding forty eight hours and is not forthwith dismissed or removed or 
compulsorily retired consequent to such conviction 

Explanation: The period of forty eight hours referred to in clause (b) of this sub¬ 
regulation shall be computed from the commencement of the imprisonment after 
the conviction and for this purpose, intermittent periods of imprisonment, if. any, 
shall be taken into account. 

(iii) . Where a penalty of dismissal, removal or compulsory retirement from 
service imposed upon an employee under suspension is set aside in appeal, or on 
review under these Regulations and the case is remitted for further inquiry or 
action or with any other directions, the order of his/her suspension shall be 
deemed to have continued to be in force on and from the date of the original order 
of dismissal, removal or compulsory retirement and shall remain in force until 
further orders. 

(iv) . Where a penalty of dismissal, removal or compulsory retirement from 
service imposed upon an employee is set aside or declared or rendered void in 
consequence or by a decision of a Court of Law and the Disciplinary Authority, on 
consideration of the circumstances of the case, decides to hold a further inquiry 
against him/her on the allegations on which the penalty of dismissal, removal or 
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compulsory retirement was originally imposed, the employee shall be deemed to 
have been placed under suspension by the Appointing Authority from the date of 
the original order of dismissal, removal or compulsory retirement and shall 
continue to remain under suspension until further orders; 

(v), (a). An order of suspension made or deemed to have been made under 

this Regulation shall continue to remain in force until it is modified or revoked 
by the authority competent to do so 

(b) . Where an employee is suspended or is deemed to have been 
suspended (whether in connection with any disciplinary proceeding or 
otherwise), any other disciplinary proceeding is commenced against him/her 
during the continuance of that suspension, the authority competent to place 
him/her under suspension may, for reasons to be recorded by him/her in 
writing, direct that the employee shall continue to be under suspension until 
the termination of all or any of such proceedings. 

(c) . An order of suspension made or deemed to have been made under 
this Regulation may at any time be modified or revoked by the authority 
which made or is deemed to have made the order or by any authority to 
which that authority is subordinate. 

7. Leave during suspension 

No leave shall be granted to an employee under suspension. 

8. Penalties 

The following penalties may be imposed on an employee, for acts of misconduct 
or for any other good and sufficient reasons: 

(A) . Minor penalties 

(i) . Censure. 

(ii) . Withholding of increments of pay. 

(iii) . Withholding of promotion. 

(iv) Recovery from pay of the whole or part of any pecuniary 

loss caused by him/her to the office of the Authority by negligence or breach 
of orders. 

(v) . Reduction to a lower stage in the time-scale of pay for a period not 
exceeding 3 years, without cumulative affect and not adversely affecting 
his/her pension. 

(B) . Major penalties 

(i). Save as provided in the clause (A) (v), reduction to a lower stage in 
the time-scale of pay for a specified period, with further directions as to 
whether or not employee will earn increments of pay during the period of 
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such reduction and whether on the expiry of such period, the reduction will or 
will not have the effect of postponing the future increments of his/her pay 

(ii) . Reduction to a lower time-scale of pay, grade, post or service which 
shall ordinarily be a bar to promotion of the employee to the time-scale of 
pay, grade, or post from which he/she was reduced, with or without further 
directions regarding conditions of restoration to the grade or post from which 
employee as reduced and his/her seniority and pay on such restoration to 
that grade or post 

(iii) Compulsory retirement 

(iv) Removal from service, which shall not be a disqualification for further 
employment 

(v) Dismissal from service which shall ordinarily be a disqualification for 
further employment, 

provided that, in every case in which the charge of acceptance from 
any person of any gratification, other than legal remuneration, as a motive or 
reward for doing or forbearing to do any official act is established, the 
penalty mentioned in clause (B) (iv) or clause (B) (v) shall be imposed, 

provided further that in any exceptional case and for special reasons 
recorded in writing, any other penalty may be imposed 

Explanation: The following shall not amount to a penalty within the meaning of 
this Regulation 

(a) Withholding of increment of an employee on account of his/her failure to 
pass a prescribed departmental test or examination in accordance with the terms 
of appointment to the post which he/she holds 

(b) Stoppage of pay of an employee at the efficiency bar in a time scale, on the 
ground of his/her unfitness to cross the bar 

(c) Non-promotion, whether in an officiating capacity or otherwise, of an 
employee, to a higher grade or post for which he/she may be eligible for 
consideration but for which he/she is found unsuitable after consideration of 
his/her case 

(d) Reversion to a lower grade or post, of an employee officiating in a higher 
grade or post, on the ground that he is considered, to be unsuitable for such 
higher grade or post or on administrative grounds unconnected with his/her 
conduct 

(e) Reversion of an employee appointed on probation to another service, grade 
or post to his/her permanent service grade or post during or at the end of the 
period of probation, in accordance with the terms of his/her appointment or the 
regulations and orders, governing such probation 
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(f) . Replacement of the services of an employee whose services had been 

borrowed from other employers. 

(g) . Termination of the service - 

(i) of an employee appointed on probation, during or at the end of the 
probation period, in accordance with the terms of his/her appointment or the 
Regulations and orders governing such probation; 

(ii) of an employee appointed in a temporary capacity otherwise than under 
a contract or agreement, on the expiration of the period of which he/she was 
appointed, or earlier in accordance with the terms of his/her appointment; or, 

(lii) of an employee, employed under an agreement; in accordance with the 
terms of such agreement. 

(h) . Termination of service of an employee by giving three months’ notice or on 
payment of three months’ pay and allowances in lieu thereof. 

(i) . Termination of service of an employee on medical grounds; if he/she is 
declared unfit to continue in the office of the Authority by the Medical Officer 
appointed by the Authority for the purpose of this Regulation. 

(j) Compulsory retirement of an employee ip accordance with the provisions 
relating to his superannuation or retirement; 

9. Disciplinary Authority to impose penalties 

(i) . The Authority may impose any of the penalties specified in Regulation 8. 

(ii) . The Appointing Authority or the authority to which the Appointing Authority is 
subordinate or the authority empowered by the Authority shall be the Disciplinary 
Authority to impose any of the penalties specified in Regulation 8. 

10. Authority to institute proceedings 

(i) . The Authority or the Appointing Authority or any other authority empowered 

by it by general or special order may - 

(a) institute disciplinary proceedings against any employee; or, 

(b) direct a Disciplinary Authority to institute disciplinary proceedings 
against any employee on whom that Disciplinary Authority is competent to 
impose under these Regulations any of the penalties specified in Regulation 
8 . 

(ii) . The Disciplinary Authority competent under these Regulations to impose 
any of the penalties specified in Regulation 8 (A) may institute disciplinary 
proceedings against any employee for the imposition of any of the penalties 
specified in Regulation 8(B) notwithstanding the fact that such Disciplinary 
Authority is not competent under these Regulations to impose any of the latter 
penalties. 
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11. Procedure for imposing major penalties 

(A) , No order imposing any of the penalties specified in Regulation 8 (B) shall be 

made except after an enquiry is held in accordance with these Regulations. 

(B) . Where the Disciplinary Authority is of the opinion that there are grounds for 
inquiring into the truth of any imputation of misconduct or misbehavior against an 
employee, it may itself inquire into or appoint under this Regulation or under the 
provisions of the Public Servants (Inquiries) Act, 1850, as the case may be, an 
authority (hereinafter referred to be an Inquiring Authority/Officer) to inquire into 
the truth thereof. 

(C) . Where the Disciplinary Authority itself inquires into any article of charge or 
appoints an inquiring Authority/Officer for holding any inquiry into such charge, it 
may, by an order, appoint any other employee/officer or legal practitioner, to be 
known as the “Presenting Officer” to present on its behalf the case in support of 
articles of charge. 

(D) . Where the Disciplinary Authority is of the opinion that a particular article of 
charge is required to be investigated by the Central Bureau of Investigation / the 
Central Vigilance Commission, it may nominate an officer of the CBI / CVC, as the 
case may be, to do so and submit his investigation report with supporting evidence 
to it. 

(E) . Where it is proposed to hold an inquiry against an employee, the 
Disciplinary Authority shall frame or cause to frame definite and distinct articles of 
charge on the basis of the substance of the imputations of misconduct or 
misbehavior, a statement of the imputations of misconduct or misbehavior in 
support of each article of charge which shall contain all relevant facts including 
any admission or confession made by an employee and a list of documents by 
which, and list of witnesses by whom, the articles of charge are proposed to be 
sustained. The Disciplinary Authority shall deliver or cause to be delivered for 
foregoing material to an employee who in turn shall submit within such time as 
may be specified (not less than 15 days from the date of delivery of 
communication) by the Disciplinary Authority, or within such extended time as may 
be granted by the said Authority, written statement indicating whether he/she 
admits or denies all or any of the charges and whether he/she desires to be heard 
in person. 

(F) . (i). On receipt of the written statement of an employee, or if no such 

statement is received within the time specified, the Disciplinary Authority 
may itself inquire into such of the articles of charge as are not admitted or if 
considers it necessary so to do appoint under Clause (B) an Inquiring 
Authority/Officer for the purpose by an order. 

(ii). It may not be necessary to hold an inquiry in respect of the articles of 
charge admitted by an employee in his/her written statement but it shall be 
necessary to record its findings on each such charge after taking such 
evidences as it may think fit. 

(G) . The Disciplinary Authority shall, where it is not the Inquiring Authority, 
forward to the Inquiring Authority 
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(i) a copy of the articles of charge and the statement of imputations of 
misconduct or misbehaviour; 

(ii) a copy of the written statement of defence, if any, submitted by an 
employee; 

(iii) a list of documents by which and list of witnesses by whom the articles 
of charge proposed to be substantiated; 

(iv) copies of statements of the witnesses, if any; 

(v) evidence in support of delivery of documents referred to in Clause 
(E); and, 

(vi) a copy each of the orders instituting the enquiry and appointing the 
‘Presenting Officer’ in terms of Clause (C). 

(H) . (i). The Inquiring Authority shall by notice in writing, specify the day on 

which the employee shall appear in person before it. 

(ii). On the date fixed by the Inquiring Authority the employee shall appear 
before the Inquiring Authority at the time, place and date specified in the 
notice. 

(I) . (i). An employee may take the assistance of any other employee posted 

in any other office either at his headquarters or at any place where the 
inquiry is held, to present the case on his/her behalf but may not engage a 
legal practitioner for the purpose, unless the Presenting Officer appointed by 
the Disciplinary Authority is a legal practitioner, or the Disciplinary Authority 
having regard to the circumstances of the case so permits; 

provided that the employee may take assistance of any other 
employee posted at any other station, if the Inquiring Authority having regard 
to the circumstances of the case, and for reasons to be recorded in writing 
so permits. 

(ii). If an employee who has not admitted any of the articles of charge in 
his/her written statement of defence or has not submitted any written 
statement of defence appears before the Inquiring Authority, such authority 
shall ask the employee whether he/she pleads guilty or has any defence to 
make and if he/she plead guilty to any of the articles of charge, the Inquiring 
Authority shall reqord the plea, sign the record and obtain the signature of 
the employee concerned thereon. 

(J) . The Inquiring Authority shall return a finding of guilt in respect of those 
articles of charge to which the employee concerned pleads guilty. 

(K) . If an employee fails to appear within the specified time or refuses or omits to 
plead guilty or requires the Presenting Officers to produce the evidence by which 
he proposes to prove the articles of charge the Inquiring Authority shall adjourn 
the case to a later date not exceeding 30 (thirty) days, after recording an order that 
employee may, for the purpose of his/her defence inspect within 5 (five) days of 
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the order or within such further time not exceeding 5 (five) days as the Inquiring 
Authority allowed, the documents specified in the list referred to in Clause (E); 
submit a list of witnesses to be examined on his/her behalf, and give a notice 
within ten days of the order or within such further time not exceeding ten days as 
the Inquiring Authority may allow, for the discovery or production of the documents 
by the authority referred to in this Regulation. 

Note: The employee shall indicate the relevance of the documents required by 
his/her to be discoveied or produced by the authority. 

(L) . The Inquiring Authority shall, on receipt of the notice for discovery or 
production of the documents, forward the same or copies thereof to the authority 
in whose custody or possession of the documents are kept with a requisition of 
production of the documents of such date as may be specified; 

provided that the Inquiring Authority may, for reasons to be recorded by it in 
writing, refuse to requisition such of the documents as are, in its opinion not 
relevant to this case. 

(M) . On receipt of the requisition under Clause (L) the authority having custody 
or possession of the requisitioned documents, shall arrange to produce the same 
before the Inquiring Authority on the date, place and time specified in the 
requisition; 

provided that the authority having custody or possession of the requisitioned 
documents may claim privilege, if the production of such documents will be 
against the public interest or against the interest of the Authority. In that event, it 
shall inform the Inquiring Authority accordingly. The Inquiring Authority shall inform 
the employee and withdraw the requisition made by it for production or discovery 
of documents. 

(N) . On the date fixed for the inquiry, the oral and documentary evidence by 
which the articles of charge are proposed to be proved shall be produced by or on 
behalf of the Disciplinary Authority. The witnesses produced by the Presenting 
Officer, shall be examined by the Presenting Officer and may be cross-examined 
by or on behalf of the employee. The Presenting Officer shall be entitled to re¬ 
examine his witness on any point on which they have been cross-examined, but 
not on new matters, without the leave of the Inquiring Authority. The Inquiring 
Authority may also put such questions to the witnesses as it thinks fit. 

(O) . Before the close of the case in support of the charges, the Inquiring 
Authority may, at its discretion, call the Presenting Officer to produce evidence not 
included in the charge-sheet or may itself call for new evidence or recall or re¬ 
examine any witness. In such a case, the employee shall be entitled to inspect 
the documentary evidence before it is taken on record, or to cross-examine a 
witness, who has been summoned, The Inquiring Authority may also allow the 
employee to produce new evidence, if it is of the opinion that the production of 
such evidence is necessary, in the interest of justice. 

Note : New evidence shall not be permitted or called for or any witness shall 

not be re-called to fill up any gap in the evidence. Such evidence may be called 
for only when there is inherent lacuna or defect in the evidence which has been 
produced originally. 
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(P) . When the case in support of the charges is closed, the employee shall be 
required to state his/her defence, orally or in writing, as he/she may prefer. If the 
evidence is made orally, it shall be recorded and the employee shall be required to 
sign the record. In either case, a copy of the statement of defence shall be given 
to the Presenting Officer, if any, appointed. 

(Q) . The evidence on behalf of the employee shall then be produced. The 
employee may examine himself/herself in his/her own behalf, if he/she so prefers. 
The witnesses, produced by the employee, shall then be examined by the 
employee and may be cross-examined by the Presenting Officer, The employee 
shall be entitled to re-examination any of his/her witnesses on any point on which 
they have cross-examined, but not on any new matter without the leave of the 
Inquiring Authority. 

(R) . The Inquiring Authority may after the employee closes his/her evidence, and 
shall, if the employee has not got himself/herself examined, generally question 
him/her on the circumstances appearing against him/her in the evidence for the 
purpose of enabling the employee to explain any circumstances appearing in the 
evidence against him/her. 

(S) . After completion of production of evidence, the employee and the 
Presenting Officer shall file written briefs of their respective cases within 15 days 
of the date of completion of the production of evidence. 

(T) . If the employee to whom a copy of the articles of charge referred to in 
Clause (E), has been delivered, does not submit the written statement of defence 
on or before the date specified (viz. 15 days) for the purpose or does not appear in 
person, or through the assisting employee/ officer or otherwise fails or refuses to 
comply with any of the provisions of these Regulations, the Inquiring Authority may 
hold the inquiry ex-parte. 

(U) . Whenever any Inquiring Authority, after having heard and recorded the 
whole or any part of the evidence in an inquiry ceases to exercise jurisdiction 
therein, and is succeeded by another Inquiring Authority which has, and which 
exercises, such jurisdiction the Inquiring Authority so succeeding may act on the 
evidence so recorded by its predecessor, or partly recorded by its predecessor 
and partly recorded by itself; 

provided that if the succeeding Inquiring Authority is of the opinion that further 
examination of any of the witnesses whose evidence has already been recorded is 
necessary in the interest of justice, it may recall, examine, cross-examine and re¬ 
examine any such witnesses as herein above provided. 

(V) . (i). On conclusion of the inquiry, the Inquiring Authority shall prepare a 

report, which shall contain the following; 

(a). A gist of the articles of charge and the statement of the 
imputations of misconduct or misbehavior. 


(b). A gist of the defence of the employee in respect of each article 
of charge. 
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(c) . An assessment of the evidence of each article of charge. 

(d) . The findings on each article of charge and the reasons therefor. 

Explanation: If, in the opinion of the Inquiring Authority, the 

proceeding of the inquiry establishes any article of charge different from 
the original article of charge, it may record its findings on such article of 
charges;- 

provided that the findings on such article Of charge shall not be recorded, 
unless the employee has either admitted the facts on which such article of 
charge is based or has had a reasonable opportunity of defending 
himself/herself against such article of charge, 

(ii). The Inquiring Authority, where it is not itself the Disciplinary 
Authority, shall forward to the Disciplinary Authority the records of the 
inquiry which shall include the following: 

(a). The report of the inquiry prepared by it under Clause (V) (i). 

(b) . The written statement of defence, if any, submitted by the 

employee referred to in Clause (P). 

(c) . The oral and documentary evidence provided in the course of 

the inquiry. 

(d) . Written briefs referred to in Clause (S), if any. 

(e) . The orders, if any, made by the Disciplinary Authority and the 

Inquiry Authority in regard to the inquiry. 

Action on the inquiry report 

(i) . The Disciplinary Authority, if it is not itself the Inquiring Authority, may, for 
reasons to be recorded by it in writing, remit the case to the Inquiring Authority for 
fresh or further inquiry and the Inquiring Authority shall thereupon proceed to hold 
the further inquiry according to the provisions of Regulation 11, as far as can be. 

(ii) . (a). The Disciplinary Authority shall forward or cause to be forwarded a 

copy of the report of the inquiry, if any, held by the Disciplinary Authority or 
where it is not the Inquiring Authority a copy of the report of the Inquiring 
Authority to the employee who shall be required to submit, if he/she so 
desires, his/her written submission or representation to the Disciplinary 
Authority within 15 days, irrespective of whether the report is favourable or 
not to him/her. 

(b). The Disciplinary Authority shall consider the representation, if any, 
submitted by the employee before proceeding further in the manner 
specified in the following clauses of this Regulation. 

(iii) . The Disciplinary Authority, if it disagrees with the findings of the Inquiring 
Authority on any article of charge, record its reasons for such disagreement and 
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record its own findings on such charge, if the evidence on record is sufficient for 
the purpose. 

(iv) . If the Disciplinary Authority, having regard to its findings on all or any of the 
articles of charge is of the opinion that any of penalties specified in Regulation 8 
(A) should be imposed on the employee, it shall, notwithstanding anything 
contained in Regulation 13, make an order, imposing such penalty. 

(v) . If the Disciplinary Authority having regard to its findings on all or any of the 
articles of charge, and on the basis of the evidence adduced during the enquiry is 
of the opinion that no penalty is called for,' it may pass an order, exonerating the 
employee concerned. 

13. Procedure for imposing minor penalties 

(i) . Subject to the provision contained in Regulation 12 (iv), where it is proposed 
to impose any of the minor penalties specified in Regulation 8 (A), the employee 
concerned shall be informed in writing of the imputations of misconduct or 
misbehavior and given an opportunity to submit his/her written statement of 
defence within a specified period, not exceeding 15 days or such extended period 
as may be granted by the Disciplinary Authority and the defence statement, if any, 
submitted by the employee shall be taken into consideration by the Disciplinary 
Authority before passing an order. 

(ii) . Where, however, the Disciplinary Authority is satisfied that inquiry is 
necessary, it shall follow the procedure for imposing a major penalty as laid down 
under Regulation 11. 

(iii) . The record of the proceedings in such cases to be delivered or caused to be 
delivered to an employee shall include the following: 

(a) . A copy of the intimation to the employee of the proposal to take action 

against him/her. 

(b) . A copy of the statement of imputations of misconduct or misbehavior. 

(c) . The defence statement, if any, of the employee. 

(d) . The evidence produced during the inquiry. 

(e) . The findings on such imputations of misconduct or misbehavior. 

(f) . The orders of the Disciplinary Authority on the case together with the 

reason therefore. 

14. Communication of orders 

Orders made by the Disciplinary Authority under Regulation 12 or Regulation 13 
shall be communicated to the employee concerned, who shall also be supplied with a 
copy of the report of the inquiry, if any. 
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15. Common proceedings 

Where two or more employees are concerned in a case, the authority competent 
to impose a major penalty on all such employees may make an order, directing that 
disciplinary proceedings against all of them may be taken in a common proceeding. 

16. Special procedure In certain cases 

Notwithstanding anything contained in Regulation 11, or Regulation 12 or 
Regulation 13, the Disciplinary Authority may impose any of the penalties specified in 
Regulation 8 if the employee has been convicted on a criminal charge, or on the 
strength of facts on conclusions arrived at in a judicial trial or where the Disciplinary 
Authority or the Authority is satisfied for reasons to be recorded by it in writing that it is 
not reasonably practicable to hold an inquiry or that it is not in the public interest or the 
interest of the Authority or it is not expedient to hold an enquiry in the manner provided 
in these Regulations. 

17. Payment of subsistence allowance during suspension 

(A) . An employee, under suspension, or deemed to have been placed under 
suspension, shall, during the period of such suspension and subject to Clauses 

(B) , (C) and (O) of this Regulation be entitled to receive payment from the 
Authority by way of subsistence allowance on the following scale 

(1) Basic Pay 

(a) . For the first three months half of the basic pay which the employee 
was receiving on the date prior to the date of suspension irrespective of the 
nature of inquiry. 

(b) . For the subsequent period, after 3 months from the date of 

suspension - 

(i) the amount of the basic pay in the subsistence allowance may 
be Increased by a suitable amount, not exceeding half of the 
subsistence allowance admissible during the period of the first 3 
months if in the opinion of the Disciplinary Authority, the period of 
suspension has been prolonged for reasons, to be recorded in writing 
not directly attributable to the employee concerned; and, 

(li) the amount of subsistence allowance may be reduced by a 
suitable amount, not exceeding 50% of the subsistence allowance 
admissible during the period of the first 3 months, if in the opinion of 
the Disciplinary Authority, the period of suspension has been prolonged 
due to reasons to be recorded in writing directly attributable to the 
employee concerned 

(2) . Allowance 

For the entire period of suspension, dearness allowance and other 
allowances excepting conveyance allowance, entertainment allowance, transport 
allowance and special allowance shall be calculated on the pay as specified in 
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Clause A (1) and at the prevailing rates or at rates applicable to similar category 
of employees. 

(B) . During the period of suspension, an employee shall not be entitled to 
occupation of a rent free house or free use of Authority’s staff car or receipt of 
conveyance or entertainment allowance or special allowance. 

(C) . An employee shall not be entitled to receive payment of subsistence 
allowance, unless he/she furnishes a certificate that he/she is not engaged in any 
other employment, business, profession or vocation. 

(D>. If, during the period of suspension, the employee is retired by reason of 
his/her attaining the age of superannuation, no subsistence allowance shall be 
paid to him/her from the date of his/her retirement. 

18. Pay, allowance and treatment of service on termination of suspension 

(i) . Where the Appointing Authority Is satisfied that the employee has been fully 
exonerated or that the suspension was unjustifiable, the employee shall be 
granted the full pay to which he/she would have been entitled, had he/she not be 
suspended, together with any allowance which he/she was in receipt of 
immediately prior to his/her suspension, or may have been sanctioned 
subsequently and made applicable to all employees. 

(ii) . In all cases other than those referred to in Clause (i) above, the employee 
shall be granted such proportion of pay and allowance as the Appointing Authority 
may direct; 

provided that the payment of allowance shall be subject to all other 
Conditions, to which such allowances are admissible; and, 

provided further that the pay and allowances granted shall not be less than 
the subsistence and other allowance admissible under Regulation 17 

(iii) . (a). In case falling under Clause (i), the period of absence from duty shall, 

for all purposes, be treated as period spend on duty 

(b). In a case falling under Clause (ii) the period of absence from duty 
shall not be treated as a period spent on duty, unless the Appointing 
Authority specifically directs, for reasons to be recorded in writing, that it 
shall be so treated for any specific purpose. 

18. Employees on deputation from Central Govt., State Govt, or other 
Organisations etc. 

(I). Where an order of suspension is made or disciplinary proceeding is taken 
against an employee, who is on deputation to the Authority (hereinafter referred to 
as the “Borrowing Authority"), the authority lending his/her services (hereinafter 
referred to as the “Lending Authority”) shall forthwith be informed of the 
circumstances, leading to the order of his/her suspension, or the commencement 
of the disciplinary proceedings as the case may be (in the case of deputationist 
the Borrowing Authority shall have the powers of the Appointing Authority for the 
purpose of placing such an employee under suspension and of the Disciplinary 
Authority for the purpose of conducting a disciplinary proceeding against him/her). 
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(ii). In the light of the findings in the disciplinary proceedings conducted against 

the employee- 

(©) if the Borrowing Authority is of the opinion that any of tljie rnino; 
penalties shall be imposed on him/her, it may pass such order in the; case as 
it deems necessary 

provided that in the event of a difference of opinion between the 
Borrowing Authority and the Lending Authority, the services of the Employee 
shall be placed at the disposal of the Lending Authority, and, 

(b) if the Disciplinary Authority is of the opinion that any of /the major 
penalties shall be Imposed on him/her, it shall place tbe services at the 
disposal of the Lending Authority and transmit to it the proceedings of the 
enquiry and there upon the Lending Authority may, if it is the disciplinary 
Authority, pass such orders thereon as it may deem necessary, or, if it is not 
the Disciplinary Authority, submit the case to the Disciplinary Authority which 
shall pass orders on the case as it may deem necessary; 

provided that before passing any such order the Disciplinary Authority 
shall comply with the provision of Regulation 12 (iv) and (v). 

20. Appeals 

(i) . An employee may appeal against an order imposing upon him/Her any of 
the penalties specified in Regulation 8 (A) and (B) or against the order of 
suspension referred to in Regulation 6. The appeal shall lie to the Appellate 
Authority. 

(ii) . An appeal shall be preferred within 45 days from the date of receipt of the 
order appealed against. The appeal shall b© addressed to the Appellate lAuthority 
and submitted to the authority whose order is appealed against, who shall forward 
the appeal together with its comments and the records of the case to the Appellate 
Authority. The Appellate Authority.shall consider whether the findings are justified 
or whether the penalty is excessive or inadequate, and pass appropriate orders. 
The Appellate Authority may pass an order confirming, enhancing, reducing, or 
setting aside the penalty or remitting the oase to the authority which imposed the 
penalty or to any other authority with such direction as it may deem fit in the 
circumstances of the case; provided that - 

(a) if the enhanced penalty which the Appellate Authority proposes to 
impose any of the major penalties specified under Regulation 8 (B) and an 
inquiry as provided in Regulation 11 has not already been held in the case, 
the Appellate Authority shall direct that such an inquiry be he'd in 
accordance with the provisions of Regulation 11 and thereafter consider the 
record of the inquiry and pass such orders as it may deem proper; and, 

(b) if the Appellate Authority decides to enhance the punishment where 
an inquiry has already been held as provided under Regulation Ii. the 
Appellate Authority shall give a show-cause notice to the employee ns to 
why the enhanced penalty shall not be imposed upon him/her and shall pass 
final order after taking into account the representation, if any, submitted by 
the employee. 
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II. Review 

The Authority may at any time, either on its own motion or otherwise review any 
order passed by it under these Regulations, when any error apparent on the face of the 
record has come or has been brought to its notice provided that - 

(a) if any enhanced penalty, which the Reviewing Authority deems fit to impose 
within a period of two months, is a major penalty specified under Regulation 8 (B) 
and an inquiry as provided under Regulation 11 has not already been held in the 
case, the Reviewing Authority shall direct that such an inquiry be held in 
accordance with the provisions of Regulation 11 and thereafter consider the 
record of inquiry and pass order as it may deem proper; and, 

(b) if the Reviewing Authority decides to enhance the punishment but an inquiry 
has already been held in accordance with the provisions of Regulation 11, the 
Reviewing Authority shall give a show-cause notice to the employees as to why 
the eni anced penalty shall not be imposed upon him/her and shall pass an order 
after taking into account the reply, if any, submitted by the employee, 

22. Dismissal with retrospective effect 

An oltler of dismissal shall not be given e«ect retrospectively from the date of 
commencement of suspension but only from the daU. on which the order of dismissal is 
actually passed. 

23. Termination and treatment of suspension in the case of death of the 
employee under suspension 

Where an employee under suspension dies before the disciplinary or court 
proceedings instituted against him/her are concluded, the period of suspension shall be 
treated as duty for all purposes and his/her family paid for the period full pay and 
allowances to which he/she would have been entitled ; ia/ ' S | ie no t p een suspended, 
adjusting the subsistence u i,eddy paid. 

24. Service of orders, notices* etc. 

Every ordeif, notice and other process made or issued under these Regulations 
shall be served in person on the employee concerned or communicated to him/her by 
registered post at his/her last home address. 

25. Forma etc. 

The Authority may use the format of requisite Forrhfe, Memoranda^ and orders, 
etc., available in the Central Civil Service (Classification, Control and Appeal) Rules, 
1965 as amended from time to time for the purpose of these Regulations subject to 
appropriate modification or replacement of expressions. 

26. Power to relax time-limit to condone delay 

Save as otherwise expressly provided in these Regulations, the Chairman may, 
for good and sufficient reasons or if sufficient cause is shown, extend the ti'nlfc-fcpecified 
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in these Regulations for anything required to be done under these Regulations or 
ondone any delay. 

27. Interpretation 

If any question relating to the interpretation of these Regulations arises, it shall be 
referred to the Authority whose decision thereon shall be final and binding. 

28. Residuary matters 

Matters with respect to which no specific provisions have been made under these 
Regulations, shall be regulated under corresponding provisions of the Central Civil 
Service (Classification, Control and Appeal) Rules, 1965 as amended from time to time. 

29. Repeal and Saving 

(i) . Every Rule, Regulation, Bye-law or every provision in any Agreement or any 

Resolution corresponding to any of the Regulations herein contained and in force 
immediately before the commencement of these Regulations and applicable to the 
employees is hereby repealed. 

(ii) . Notwithstanding such repeal - 

(a) any order made or action taken under the provisions so repealed shall 
be deemed to have been made or taken under the corresponding provisions 
of these Regulations; 

(b) nothing in these Regulations shall be construed as depriving any 
person, to whom these Regulations apply, of any right of appeal, which had 
accrued to him/her under any of provisions so repealed; 

(c) an appeal pending at the commencement of these Regulations 
against an order made before the commencement of these Regulations shall 
be considered and orders thereon shall be made, in accordance with these 
Regulations; and, 

(d) any proceedings which had already been initiated but not yet been 
completed at the commencement of these Regulations shall be continued 
and disposed of as far as may be, in accordance with the provisions of these 
Regulations, as if such proceedings were proceedings under these 
Regulations. 

S SATHYAM. Chairman 
[AdU No I1I/1V/ 143/2000-Exiv J 
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